Congratulations to the FY-14 HR CDR Selectees!
		AC


		CDR (sel) FABACHER HOWARD B II

	CDR (sel) BAKER ALDRITH L

	CDR (sel) WILLIAMS ENNIS EMANUEL

	CDR (sel) RICE SHANE DION

	CDR (sel) ESPIRITU JED ROSHEN

	CDR (sel) JOHNSTON RICHARD DEAN JR

	CDR (sel) HUTH RICHARD A

	CDR (sel) WILLIAMS JOHN E

	CDR (sel) MILLIGAN KATHLEEN BURCH

	CDR (sel) GIVENS VANESSA

	CDR (sel) NICASIO NINA MICHELLE

	CDR (sel) WEBBER DAVID C

	CDR (sel) KNIGHT RICHARD ALLEN JR

	CDR (sel) SMITH ROBERT S

	CDR (sel) BRIANAS CHRISTOPHER GEORGE
CDR (sel) MASON YOLANDA KAYE







FTS

	CDR (sel) BOORD ANGEL MICHELE

	CDR (sel) DOYE LYDIA JEAN

	CDR (sel) DWYER DEREK THOMAS

	CDR (sel) FININ CHAD M

	CDR (sel) FLEMINGS LATONYA ENRIKA

	CDR (sel) MICHAEL MEGHAN ANN

	CDR (sel) PIZANTI KIMBERLY ANNE

	CDR (sel) PULKA EMILY

	CDR (sel) RODRIGUEZ STEVEN G

	CDR (sel) SLOCUM BRADLEY S

	CDR (sel) WHITE KENNETH P




SELRES

CDR (sel) REQUINA ARTHUR A
CDR (sel) FRIESZ JOANN SUSAN
CDR (sel) PADILLA CESAR
CDR (sel) RICE JANICE LYNN
CDR (sel) KERLEY MICHAEL MELVIN
CDR (sel) LAZZARETTI PATRICK C
CDR (sel) BOUCHER RICHARD ERIC
CDR (sel) DELAROSA DAVID S




Note:  The most important distinction for promotion and milestone selection is sustained superior performance in jobs with increasing scope of responsibility and clear “soft” and “hard” breakouts.  While the below statistics are useful, it is an Officer’s entire record (Community Values + FITREPs) compared to their peers that matters.  Often an Officer can help improve their record by adding things the community values to their record, but it isn't the singular answer.  The Officer who has a combination of strong performance in demanding positions and who seeks out and achieves the items the HR Community values will have the best opportunity for promotion and milestone selection.

AC

17 Selects (14 IZ, 3 AZ, 0 BZ)
14 of 22 IZ LCDRs selected = 64%
2 of 18 AZ LCDRs selected = 11%

			           IZ/AZ/BZ Selects             Non-Selects
Milestone				69%			21% 
Masters Degree	             	100%			92%	
HR-Related Masters	 	   	94%		   	63% 
HR-Related Proven SubSpec	   	63%		   	25% 
HR Certification		   	69%		   	79% 
Joint Tour Credit		      	0%		   	13% 
JPME I			   	69%			38%	
JPME II			            6%			  4% 
JQO					0%			  0%	
IA/GSA			            38%			25% 

Milestone:
Selects:	11 with milestone, 5 None
Non-Selects:	22 with milestone, 2 None

HR-Related Masters Degrees:
Selects:	9 Gen Mgmt, 4 FM, 0 MSA, 2 T&E Mgmt, 1 OA, 0 HSI, 1 Multiple, 
                        0 None
Non-Selects:	11 Gen Mgmt, 0 FM, 1 MSA, 1 T&E Mgmt, 2 OA, 1 HSI, 2 None

HR-Related Proven Subspec (Q or R Suffix):
Selects:	1 Gen Mgmt, 5FM, 2 MSA, 2 T&E Mgmt, 1 OA, 1 HSI, 1 Multiple, 
                        5 None
Non-Selects:   2 Gen Mgmt, 0 FM, 1 MSA, 3 T&E Mgmt, 0 OA, 1 HSI, 18 None

HR Cert:
Selects:          5 SPHR, 6 PHR, 0 GPHR, 0 CDFM, 0 CDFM-A, 0 CPT, 4 None
Non-Selects:   7 SPHR, 14 PHR, 1 GPHR, 1 CDFM, 0 CDFM-A, 0 CPT, 2 Multiple, 3 None

Of the following Community Values:  Milestone, Masters Degree, HR-Related Proven Subspec, HR Cert, Joint (JPME and/or Joint Tour), and IA/GSA:  

Selects:  	Averaged 4.1
Non-Selects:	Averaged 2.9


FTS

11 Selects (5 IZ, 6 AZ)
6 of 14 IZ LCDRs selected = 40%
5 of 26 AZ LCDRs selected = 19%

				IZ/AZ Selects                 Non-Selects
Milestone				73%			32% 
Masters Degree			91%			86%	
HR-Related Masters			64%			64% 
HR-Related Proven SubSpec		55%			11% 
HR Cert			          100%			50% 
Joint Tour Credit	   		  9%			  4% 
JPME I				45%			39%	
JPME II				  0%			  7% 
JQO					  0%			  0%	 
IA/GSA				27%			46% 

Milestone:
Selects:	8 with milestone, 3 None
Non-Selects:	9 with milestone, 20 None

HR-Related Masters Degrees:
Selects:  	5 Gen Mgmt, 0 FM, 2 MSA, 0 T&E Mgmt, 1OA, 0 IT, 1 None
Non-Selects: 	3 Gen Mgmt, 0 FM, 0 MSA, 0 T&E Mgmt, 1 OA, 0 IT, 23 None

HR-Related Proven Subspec (Q or R Suffix):
Selects:	1 Gen Mgmt, 0 FM, 4 MSA, 0 T&E Mgmt, 1 OA, 0 IT, 5 None
Non-Selects:	0 Gen Mgmt, 0 FM, 1 MSA, 0 T&E Mgmt, 0 OA, 1 IT, 28 None

HR Cert:
Selects:  	1 SPHR, 10 PHR, 0 GPHR, 0 CDFM, 0 CDFM-A, 0 CPT, 0 None
Non-Selects:	6 SPHR, 9 PHR, 0 GPHR, 0 CDFM, 0 CDFM-A, 0 CPT, 15 None

Of the following Community Values:  Milestone, Masters Degree, HR-Related Proven Subspec, HR Cert, Joint (JPME and/or Joint Tour), and IA/GSA:  

[bookmark: OLE_LINK1][bookmark: OLE_LINK2]Selects:  	Averaged 3.4 
Non-Selects:	Averaged 2.4


SELRES

8 Selects (6 IZ, 2 AZ)
6 of 10 IZ LCDRs selected = 60% 
2 of 21 AZ LCDRs selected = 10% 

			          IZ/AZ Selects	                   Non-Selects
Milestone				0%			0%	
Masters			          63%		          43%	 
HR Cert			          38%		          14% 
Joint Tour Credit			0%		            5% 
JPME I			          38%		            5%	
JPME II				0%			0% 
JQO					0%			0%
IA/GSA/MOB			          50%		          76% 


Milestone:
Selects:	0 with Milestone, 8 None
Non-Selects:	0 with Milestone, 21 None

HR Cert:
Selects:  	1 SPHR, 3 PHR, 0 GPHR, 0 CDFM, 0 CDFM-A, 0 CPT, 5 None
[bookmark: _GoBack]Non-Selects:	1 SPHR, 0 PHR, 0 GPHR, 0 CDFM, 0 CDFM-A, 0 CPT, 20 None

Of the following Community Values:  Milestone, Masters Degree, HR Cert, Joint (JPME and/or Joint Tour), and IA/GSA/MOB:  

Selects:  	Averaged 1.1
Non-Selects:	Averaged 0.2
